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How long have you worked for your current employer? 

Less than a year
1-2 years
3-4 years
4-5 years
5-10 years
10 years +

How long have you worked in your current role for your current employer?

Less than a year
1-2 years
2-3 years
3-4 years
4-5 years
5-10 years
10 years +

To what extent do you agree or disagree, if at all, with each of the following statements?

I am motivated to perform to the best of my abilities in my role
I try to help others in the organisation whenever I can
I want to play my part in the organisation’s growth and success
I would be happy to recommend the organisation I work for as a place for others to work
I frequently go above and beyond what is generally expected of me in my role
The effort I make is valued and recognised
I feel like I contribute to the culture of the organisation
I believe in the long-term strategy and direction of my current organisation

Which of the following elements are most important to you in your current role? 
Please select up to five from the list below

Salary
Financial benefits to you other than your salary e.g. bonus, pension, cycle to work scheme, 
private health insurance
Perks beyond pay e.g. free breakfast and other meals, early finishes on Friday
Organisation mission and purpose
Opportunities for promotion
Local area that surrounds my workplace
 Length/convenience of commute
Quality of office building/site
Colleagues
My direct manager
Social aspect
Learning new things
Organisation culture
Work/life balance
Helping and developing others e.g. customers, colleagues
Job security
Maternity/paternity package
Other 



And which of the following elements, if any, do you think have become more important as 
you have progressed in your career?

Salary
Financial benefits to you other than your salary e.g. bonus, pension, cycle to work scheme, 
private health insurance
Perks beyond pay e.g. free breakfast and other meals, early finishes on Friday
Organisation mission and purpose
Opportunities for promotion
Local area that surrounds my workplace
Length/convenience of commute
Quality of office building/site
Colleagues
My direct manager
Social aspect
Learning new things
 Organisation culture
Work/life balance
Helping and developing others e.g. customers, colleagues
 Job security
Maternity/paternity package

We would now like to ask you a few questions about your pay. For these questions, we are defining 
pay as the amount of money you earn annually (this does not include your pension).

Last year, what was your total pay received? (this does not include any bonus)

Under £5,000 per year
£5,000 to £9,999 per year
£10,000 to £14,999 per year
£15,000 to £19,999 per year
£20,000 to £24,999 per year
£25,000 to £29,999 per year
£30,000 to £34,999 per year
£35,000 to £39,999 per year
£40,000 to £44,999 per year
£45,000 to £49,999 per year
£50,000 to £59,999 per year
£60,000 to £69,999 per year
£70,000 to £99,999 per year
£100,000 to £149,999 per year
£150,000 to £199,999 per year
£200,000 and over
Don’t know
 Prefer not to answer



Last year, did you receive a bonus? If so, how much was it?

I did not receive a bonus last year
Less than £250 
£250 to £499
£500 to £999
£1,000 to £1,999
£2,000 to £2,999
£3,000 to £3,999
£4,000 to £4,999
£5,000 to £9,999
£10,000 to £19,999 
 £20,000 to £49,999
More than £50,000
Don’t know
Prefer not to answer
 

On a scale of 1-5 with 1 being completely dissatisfied and 5 being completely satisfied, how 
satisfied or dissatisfied are you with your current level of pay?

1 - Completely dissatisfied
2
3
4
5 - Completely satisfied
Don’t know
Prefer not to answer

Would you consider looking for a new job if your level of pay was not likely to increase in 
each of the following time periods?

Next 12 months
1-2 years
2-3 years
3-4 years
4-5 years
5+ years

 <1> Definitely consider
 <2> Probably consider
 <3> Probably not consider
 <4> Definitely not consider
 <5> Don’t know
 <6> Prefer not to answer



In your current sector, what is the highest amount of money you think you could earn 
annually in your career? Please think of this in terms of today’s money without it being 
increased by inflation.

Under £5,000 per year
£5,000 to £9,999 per year
£10,000 to £14,999 per year
£15,000 to £19,999 per year
£20,000 to £24,999 per year
£25,000 to £29,999 per year
£30,000 to £34,999 per year
£35,000 to £39,999 per year
£40,000 to £44,999 per year
£45,000 to £49,999 per year
£50,000 to £59,999 per year
£60,000 to £69,999 per year
£70,000 to £99,999 per year
£100,000 to £149,999 per year
£150,000 to £199,999 per year
£200,000 and over
Don’t know
Prefer not to answer

What is the highest amount of money would you need to earn annually to make you happy?

Under £5,000 per year
£5,000 to £9,999 per year
£10,000 to £14,999 per year
£15,000 to £19,999 per year
£20,000 to £24,999 per year
£25,000 to £29,999 per year
£30,000 to £34,999 per year
£35,000 to £39,999 per year
£40,000 to £44,999 per year
£45,000 to £49,999 per year
£50,000 to £59,999 per year
 £60,000 to £69,999 per year
£70,000 to £99,999 per year
£100,000 to £149,999 per year
£150,000 to £199,999 per year
£200,000 and over
Don’t know
Prefer not to answer

What amount of money do you believe you would need to earn annually to live what you 
consider to be a comfortable life?

Under £5,000 per year
£5,000 to £9,999 per year
£10,000 to £14,999 per year
£15,000 to £19,999 per year
£20,000 to £24,999 per year
 £25,000 to £29,999 per year



£30,000 to £34,999 per year
£35,000 to £39,999 per year
£40,000 to £44,999 per year
£45,000 to £49,999 per year
£50,000 to £59,999 per year
£60,000 to £69,999 per year
£70,000 to £99,999 per year
£100,000 to £149,999 per year
 £150,000 to £199,999 per year
£200,000 and over
Don’t know
Prefer not to answer

Do you think you could do your job to the same standard by working four days rather than 
five?

Yes
No
Don’t know

In some countries, salary information is publicly available and anyone can see online how 
much a friend or colleague earns. This is to ensure transparency and fairness.  Would you 
support or oppose a system like this being introduced in the UK?

Strongly support
 Slightly support
Slightly oppose
Strongly oppose
Don’t know

We would now like to ask you a few questions about the meaning of purpose at work...

Thinking about your current role, what does purpose at work mean to you? Please select 
up to three options

Doing a job that I love and enjoy
Doing well at my job
Working for an organisation that treats its customers/clients/employees well
Working for an organisation that acts morally and ethically
Working for an organisation that engages in charitable activities
Working for an organisation that contributes towards the greater good
Working for an organisation with an inspiring leadership team
Other 
I don’t believe in having a purpose at work

Thinking about your responses to the previous question, how much would this impact your 
decision to stay in, or leave, a role? If I wasn’t satisfied with my purpose at work, it would…

Make me very likely to leave
Make me slightly likely to leave
It would make no difference to me
Don’t know



We would now like to ask you about your current employer’s mission and purpose… 

Do you think your current employer has a clear mission and purpose? 

Very clear
Reasonably clear
Only slightly clear
 Not at all clear
Don’t know
Prefer not to answer

How much do you care about your organisation’s mission and purpose?

In your current position specifically
At your current organisation in general
Throughout your career including whilst with previous employers

 <1> Very much
 <2> A good deal
 <3> Somewhat
 <4> Only a little
 <5> Not at all
 <6> Don’t know
 <7> Prefer not to answer

On a scale of 1-5 with 1 being not inspirational at all and 5 being hugely inspirational, how 
inspirational do you find your organisation’s mission and purpose?

1 - Not inspirational at all
2
3
4
5 - Hugely inspirational
Don’t know
Prefer not to answer

If you weren’t inspired by your organisation’s mission and purpose, how might this impact 
your likelihood, if at all, to look for a new employer with a mission and purpose that did 
inspire you?

Definitely more likely to look
Probably more likely to look
Probably no more likely to look
Definitely no more likely to look
 Don’t know
Prefer not to answer



We would now like to ask you a couple of questions about the Gender Pay Gap. This is the difference 
between average earnings for men and women in an organisation regardless of what job they do. 

Please note this is different to equal pay which relates to when a man and woman should be paid the 
same for doing the same job.

Has your organisation released any Gender Pay Gap information?

Yes
No
Don’t know
Not applicable (the organisation I work for is not required to release this information)

Would an organisation’s Gender Pay Gap information impact your decision to leave or stay 
at an organisation?

Definitely impact
 Probably impact
Probably not impact
Definitely not impact
Don’t know
Prefer not to answer

We would now like to ask you a few questions about progression in the workplace...

On a scale of 1-5 with 1 being completely dissatisfied and 5 being extremely satisfied, how 
do you feel about your opportunities to progress in your current organisation?

1 - Completely dissatisfied
2
3
4
5 - Completely satisfied
Don’t know
Prefer not to answer

If you didn’t believe you would progress at your current organisation, how might this impact 
your likelihood, if at all, to look for a new job?

Definitely more likely to look
Probably more likely to look
Probably no more likely to look
Definitely no more likely to look
Don’t know
Prefer not to answer

At your current organisation, what do you feel is most likely to stop you progressing?

Lack of training
Lack of promotion opportunities
Lack of promotion opportunity due to promotion being given to another employee
Poor management
Current level of experience



Personal performance
Lack of qualification
Other 
I am happy in my current role and do not wish to progress further
Prefer not to answer

And finally, we would now like to ask you a few general questions about your career...

To what extent do you agree or disagree with each of the following statements?

Receiving a pay rise is more important than receiving a promotion
Believing in an organisation’s mission and purpose is more important than receiving a pay rise
Receiving a promotion is more important than believing in an organisation’s mission and purpose
An organisation’s mission and purpose has become much more important in the last ten years

 <1> Strongly agree
 <2> Slightly agree
 <3> Neither agree nor disagree
 <4> Slightly disagree
 <5> Strongly disagree
 <6> Don’t know

How would you score your current employer’s performance on each of the following?

Gender pay gap
Environmental commitment
Social awareness and community commitment
Employee training and development
Quality of senior management
Organisation’s reputation amongst its customers/clients
Employee support, e.g. flexible working
Pay and conditions
Quality of direct manager
 Charitable giving

 <1> Exceeds my expectations
 <2> Meets my expectations
 <3> Does not meet my expectations
 <4> Don’t know
 <99> Prefer not to answer



How much does your current employer’s performance against each of these factors impact 
the way you feel about your job and your loyalty to your employer? 

Gender pay gap
Environmental commitment
Social awareness and community commitment
Employee training and development
Quality of senior management
Organisation’s reputation amongst its customers/clients
Employee support, e.g. flexible working
Quality of direct manager
Charitable giving

 <1> Strong positive impact
 <2> Moderate positive impact
 <3> No impact
 <4> Moderate negative impact
 <5> Strong negative impact
 <6> Don’t know
 <99> Prefer not to answer

Are you currently seeking new employment opportunities? 

Yes
No
Prefer not to answer


